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SECTION II:
STANDING AND STATUS
A. LEVELS OF SUPERVISION

1. Provisional teaching supervisors:

· May only supervise students at the basic level.  
· May only run one unit in any six-month period.
· May not run more than two units without written approval of the Certification Committee.

2. Associate teaching supervisors:

· May supervise students at both the basic and advanced level 
· Must seek appropriate program approval from the Accreditation Committee before the unit begins.


3. Any request for an exception to the standards must be made in writing to the chair of the Certification Committee.

B. TRANSFER OF STANDING FROM ANOTHER ORGANIZATION
Candidates wishing to transfer from ACPE will apply in writing to the Standards Commission and submit evidence of continued good standing in ACPE at the level being applied for in CASC.

C. TEACHING SUPERVISORS – ACTIVE STATUS 
In order to retain active status as a teaching supervisor, a supervisor will:

1. Pay the annual fee for a teaching supervisor in the year in which it is due.

2. Continue to meet all formal requirements for certification as a teaching supervisor (SEE Certification, Section V, Subsection 5.A.1).

3. Comply with the Standards of Practice for Teaching Supervisors (See Section IV) and the Code of Ethics and Professional Conduct (Chapter 6).

4. Exercise their supervisory function at least once every five years in one of the following ways:

4.1 Conduct a program-approved CASC unit (as evidenced by the Education Centre Unit Report Form). 

4.2 Provide at least 40 hours of individual or group supervision in another supervisor's program-approved CASC unit (as evidenced by the Education Centre Unit Report Form). 

4.3 As a PCE supervisor, provide at least 40 hours of consultation or supervision with one or more course stream students. 

4.4 At a seminary or theological school, teach at least one semester-credit course related to the 
4.5 practice of ministry (as evidenced by a confirming letter from the seminary or theological school). 

4.6 At a seminary or theological school, provide at least 40 hours of individual or group supervision in course stream PCE to one or more field education students (as evidenced by a confirming letter from the seminary or theological school). 

4.7 Conduct at least 40 hours of other supervisory or educational activities with professional-level supervisees or students acceptable to the Certification Committee.

D. TEACHING SUPERVISORS – INACTIVE STATUS 

The Certification Committee will designate a teaching supervisor as inactive if one or more of the following occurs:

1. The teaching supervisor writes to the chair of the Certification Committee requesting inactive status.

2. The teaching supervisor does not pay the annual fee for teaching supervisor in the year in which it is due.

3. The teaching supervisor has not exercised their supervisory function in the last five years as outlined above.

4. The teaching supervisor no longer currently meets all formal requirements for certification as a teaching supervisor.

5. The teaching supervisor does not comply with the Standards of Practice for Teaching Supervisors and the Code of Ethics and Professional Conduct.

6. The teaching supervisor has an unsatisfactory peer review and all appeal processes regarding the peer review have been exhausted.

7. An action of the National Ethics Committee, the Judicial Committee or the Standards Commission requires the teaching supervisor to be inactive.

E. TEACHING SUPERVISORS – FUNCTIONING WHILE INACTIVE  

1. When a teaching supervisor's inactivity is due to an action of the National Ethics Committee or the Judicial Committee, all functioning within CASC by the inactive teaching supervisor will be at the direction of the National Ethics Committee or Judicial Committee, and nothing in this standard will be taken to undermine or replace such direction.

2. Regardless of the reason for becoming inactive and regardless of the length of time of inactivity, no inactive teaching supervisor will:

2.1 Offer a CASC unit or course stream program. 

2.2 Function as a CASC supervisor in another supervisor's unit or course stream program. 

2.3 Supervise an individual unit or course stream student. 

2.4 Supervise a provisional supervisor in an "off-site" program. 

2.5 Function as "supervisor from another profession" in the supervision of a PCE student, unless holding permission to supervise from another organization. 

2.6 Represent themselves as an active-status CASC supervisor. 

2.7 Commit themselves to conduct or assist in CASC education until their active status is restored.

3. Providing that the basic member fee has been paid, the inactive teaching supervisor may serve within the organization of CASC in any way that a non-certified member may.

4. When listing or describing their certification, the inactive teaching supervisor must use the word "Inactive" (e.g. "inactive teaching supervisor in CPE").

5. Providing the teaching supervisor has become inactive for reasons D 1, 2, or 3 and providing that the basic member fee has been paid, the following also pertains:

5.1 While the inactive teaching supervisor has held inactive status for less than 5 years, they:

a. May, at the discretion of the person recruiting the committee, serve on certification, admitting or accreditation committees and, in considering the balance of the committee, be counted as a teaching supervisor.

b. May serve as the post-advanced consultant for candidates preparing for certification as a specialist.

5.2 Once the teaching supervisor has held inactive status for more than 5 years, they:

a. May, at the discretion of the person recruiting the committee, serve on a certification, admitting or accreditation committee, but, in considering the balance of the committee, may not be counted as a teaching supervisor.

b. May not serve as the post-advanced consultant for candidates preparing for certification as a specialist.

F. TEACHING SUPERVISORS – REGAINING ACTIVE STATUS

When inactive teaching supervisors are considering applying for active status, they are advised that such applications may take several months to be considered.  Therefore, inactive teaching supervisors will not commit themselves to conduct or assist in CASC education until their active status is restored.

1. When an inactive teaching supervisor wishes to regain active status, they will write to the chair of the Certification Committee requesting restoration of active status.  The length of time of inactivity and the circumstances of becoming inactive will determine other steps to be taken.

2. When the teaching supervisor becomes inactive for reasons D 4, 5, 6, or 7 they will provide documentation to the Certification Committee demonstrating that the reason(s) for the required inactivity no longer exist(s) [e.g. mandate for ministry is once again in place, National Ethics Committee no longer requires inactivity, etc.].  Once such documentation has been formally accepted by the Certification Committee, the candidate may then proceed to seek active status according to the length of time of inactivity.

3. To apply for active status when inactive status has been held for less than 5 years:

3.1 The candidate will pay one half the prescribed certification fee.

3.2 The candidate will prepare the following materials:
a. Evidence of currently meeting all formal requirements for certification as a teaching supervisor.

b. A statement describing and reflecting on the candidate's professional endeavour while inactive (500 to 1,000 words).

c. A statement of the candidate's current philosophy of SPE (500 to 1,000 words).

d. A statement reflecting on the candidate's continuing growth in integration while inactive (500 to 1,000 words).

e. A statement regarding the reason(s) for seeking active status at this time (up to 500 words).

f. Any other materials which the candidate believes are pertinent.

3.3 The Certification Committee will appoint two active teaching supervisors in the same stream as the candidate and inform the candidate of the names of the appointed teaching supervisors and the date and place of the interview.  At the discretion of the Certification Committee, this interview may be in person or by teleconference.

3.4 The candidate will provide the appointed teaching supervisors with the required materials at least four weeks before the interview. 
3.5 One of the appointed teaching supervisors will write a report of no more than 250 words, suggesting issues to be discussed in the interview, and will circulate this report to the candidate and to the other teaching supervisor at least 48 hours before the interview.

3.6 The appointed teaching supervisors will interview the candidate and determine at what level, if any, the candidate may be restored to active status.

3.7 The decision may be:

a. To restore active status as a teaching supervisor.

b. To admit the candidate to provisional or associate status.

c. To deny restoration of any supervisory status.

3.8 The guidelines for certification as a teaching supervisor will be the basis upon which the decision is made.

3.9 If  the decision is to admit the candidate to provisional or associate status or to deny restoration of any supervisory status, specific written recommendations of actions to be taken by the candidate in order to proceed further will be given.

3.10 The usual report form for certification interviews will be completed and become part of the candidate's permanent record.

3.11 If a candidate wishes to grieve a decision by a review committee established by the Certification Committee of the Education Standards Commission, they will notify the Chair of the Education 
Standards Commission of this intention in writing within 90 days of the occasion which gave rise to the grievance. A copy of this notification should be submitted to the president of CASC by the candidate.  Such a notification will state as precisely as possible the nature of the grievance and the redress being sought.
3.12 To complete the restoration of active status, a newly active supervisor will, within 30 days, pay a proportional fraction of the prescribed annual fee for the level which has been acquired (e.g. a supervisor re-activated in June would pay one half; a supervisor re-activated in September would pay one third, etc.).

3.13 As with all certification actions, the decisions regarding the application for active status will be ratified, in order, by the Certification Committee, the Standards Commission and the Board of Directors of CASC.

3.14 When a teaching supervisor's active status is restored by this means, the teaching supervisor's "anniversary of certification" date (used to determine when peer reviews are due) will be the date of this appearance rather than the original certification date.

3.15 A Supervisor must also demonstrate a working knowledge of "Competence in SPE Program Management” (SEE Chapter 2 Education, Section IV, Subsection D 2.2).

4. To apply for active status when inactive status has been held for more than 5 years:

4.1 The candidate will pay the prescribed certification fee.
4.2 The candidate will submit the following documents:

a. Evidence of currently meeting all formal requirements for certification as a teaching supervisor.

b. A statement describing and reflecting on the candidate's professional endeavours while inactive (500 to 1,000 words).

c. A statement of the candidate's current philosophy of SPE (500 to 1,000 words).

d. A statement reflecting on the candidate's continuing growth in integration while inactive (500 to 1,000 words).

e. A statement regarding the reason(s) for seeking active status at this time (up to 500 words).

f. A statement (up to 1,000 words) regarding the teaching supervisor's role in conducting SPE, including:

i. The administrative responsibilities of a teaching supervisor when conducting the unit.

ii. The purpose of basic education and the teaching supervisor's role in this.

iii. The teaching supervisor's role in the advanced process and in the education of advanced students.

iv. The teaching supervisor's role in serving as a consultant for a specialist candidate.

g. Any other materials which the candidate believes are pertinent.

4.3. The prescribed processes for the certification of a teaching supervisor will be followed.

4.4. The decision of the review committee may be:

a. To restore active status as a teaching supervisor. 

b. To admit the candidate to provisional or associate status.

c. To deny restoration of any supervisory status.

4.5 To complete the restoration of active status, a newly active supervisor will, within 30 days, pay a proportional fraction of the prescribed annual fee for the level which has bee acquired (e.g. a supervisor re-activated in June would pay one half; a supervisor re-activated in September would pay one third, etc.). 
4.6 When a teaching supervisor's active status is restored by this means, the teaching supervisor's "anniversary of certification" date (used to determine when peer reviews are due) will be the date of this appearance rather than the original certification date.
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