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Strengths and Gifts for Serving as an Aboriginal Cultural Helper

Strengths and gifts for serving as an Aboriginal Cultural Helper can be known in the following ways:

1.
Provision of spiritual and cultural care to Aboriginal patients and their families in various life situations and crisis circumstances:

a) 
Gives examples of the breadth of experience one has in providing spiritual care from a wholistic approach to a diversity of Aboriginal persons in a variety of circumstances.

b)
Shares about responding with various interventions, depending on the need, culture and beliefs of the patient and/ or the family.

c)
Is recognized and respected by others (workplace supervisors, co-workers, referral sources, patients, families etc.) as an effective provider of appropriate spiritual and cultural care.

d)
Is recognized by Traditional Elders and Aboriginal communities as an effective provider of appropriate spiritual care.

e) 
Share about one's service for the Creator and with Aboriginal people, respecting sacred boundaries.

2.
 Cultural and Professional Identity

a)
Describes the cultural journey which has led him/her to become an Aboriginal Cultural Helper.  

b)
Talks about how one's knowledge about the role of Aboriginal Cultural Helper is rooted in teachings of the Traditional Elders and mentors from communities; and is aware of oral traditions.
c)
Shares how she/he lives according to Traditional teachings and ceremonies.

d)
Explains how he/she respects both the Aboriginal cultural world and the Western health care world, embracing both for the benefit of patients and families.

e)
Describes experiences when she/he takes initiative within the institutional setting, exercising authority with humility and respect.
3.
 Aboriginal Beliefs and Practices

a) 
Describes one's understanding of sacred ceremonies, proper protocol relevant to the areas in which he/she has been working and how to approach Traditional Elders respected by Aboriginal communities.

b)
Share some knowledge about ways in which one understands and supports the use of Traditional medicines in balance with Western medicines and therapies.

c)
Tell stories about how one protects the sacred boundaries of an Aboriginal Cultural Helper in a health care setting and the cultural activities she/he can provide, supported by Aboriginal communities.

d)
Share about how he/she is being guided and supported by Traditional Elders.

e)
Know about the Traditional Elders who are respected in the areas served by the hospital.

f)
Knowledge of one's own Aboriginal language, and ability to interpret or offer insights into Aboriginal language.

4.
 Spiritual Leadership and Education

a)
Talk about how he/she works with respected Traditional Elders to guide program development (e.g. Visioning Circle with Elders).

b)
Share about one's experiences in which he/she helps staff, physicians, students or the larger community learn about respectful relationships with Aboriginal people.
c)
Describe how he/she understands conflict and uses effective and culturally appropriate conflict resolution skills.

5.
 Multidisciplinary Relationships

a)
Tell about how she/he builds bridges with staff in patient care areas.

b)
Describe how the health care systems and cultures influence the ways he/she provides cultural and spiritual care.

c)
Share some stories about how one works respectfully with other health care disciplines.

d)
Explain how one supports in the hospital respected Traditional Elders or other community spiritual care providers when requested by patients.

e)
Describe how he/she works respectfully with other spiritual caregivers on the team within one's work setting.
f)
Talk about ways one respects people whose beliefs are very different from one's own. 
6.
 Administration

a) 
Describe how one works within the lines of accountability in one's work.
b)
Describe record-keeping and time management techniques that are used in one's work.
c)
Give examples of how to use the multidisciplinary patient care record, including making entries.
d)
Talk about how ones lives respect for schedules and corporate policies in the workplace.

e)
Share about how one uses computer skills associated with working in a clinical setting.
7.
Self-Awareness, Personal Growth and Spiritual Growth

a)
Talk about her/his methods of self-care.

b)
Share about one's respectful commitment to continuing personal and spiritual growth on his/her journey.
c)
Share one's awareness of his/her Traditional culture in one's work.

d)
Talk about emotional, spiritual, mental and physical balance in one's self. 

8.
Ethics and Professional Conduct

a)
Discuss ethical principles from Aboriginal traditions used in one's clinical practice.
b)
Share how one makes appropriate referrals, respecting confidentiality.
c)
Talk about examples of healthy boundaries for oneself and respect for the boundaries of others.

d)
Discuss how one follows the CAPPE/ ACPEP Code of Ethics.
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