CPE Applicant Screening Interview Tools – General Overview

It is recommended that a group of people participate in the screening interview 

for prospective SPE students. Individuals in the screening process could include 

representation from Nursing, Social Work, Administration or peer Chaplains, 

for example, one could also draw on the existing advisory committee or 

community faith representatives. To have more than the supervisor interviewing 

yields a broader perspective to the selection process while also encouraging 

others to be aware of the student process as it relates to the institution.

Some questions that could be asked of prospective students:

1. What are your reasons for applying to the CPE program?

2. What challenges do you expect for yourself personally, professionally?

3. How would you describe your past experience in being a part of a team?

4. What gifts or skills do your bring to this opportunity?

5. How does your faith help in offering pastoral care to those of other faith 

    traditions?

6. What do you like the best about pastoral care?

7. How would describe yourself amidst a trauma or critical situation?

8. What is it like for you to deal with sick people?

9. Do you have questions of the interview team?

